COoVID-19
EMERGENCY MEASURES AGREEMENT
BETWEEN
RIO TINTO (THE Company)
And
Unifor local 2301 (THE UNION)

This agreemént contains tempotary measufes that the Company and Union {collectively the “Parties”)
-agree are necessary at'this time to maintain the normal powgr atid smeltei operations. (“Agreement”)

This Agreement will expire when:either the BC Provincial Heaith Officer removes GOVID-19 refated-
-restrictions or when both Partiés agréé to end this Agreerment,.

“The Collegtive Agreement batween.the Parties continues in ftiif force and effect unieéss otherwise”
permiitted by law oragreedto by the parties, subject only to the followlng:

1. TheYnion agreeé toa -vaﬁ‘anceiotf Article 17 aiiéwing the Company to change .thé established
shifts in the crew/depér'tmént Ii'sted below as follows:

. Casting Maintenance- Dépt~620 Employees that aré workmg Monday to Frrday on
eight {8) 8) hour day shifts perweek and employees thatare workmg the new nine
_{9) hour maintenance shift will charige to shift schedule #37 (12 hour days). These
" shiifts will be offered by company seniority.,

‘s Carbon North-Dept-627 (ABF & ARS) ~ Eniployees that are wirking Monday to
Friday on eight {8) hour tlay shifts per week anil employees that are worklng.four
{8) ten {(10) hour day shifts per week will change to shift schedule #37 (12 hour
days). Thesé shifts will be offered by compari{/ senioritv.

. Central Maintenance-Plant Services- Dept~646 Eiectrlmans, P;pefltters, Welders
and Millwrights employees that are workitig Monday.to Friday on eight (8) hour
.' day shifts and employees that are working the new nine {9) hour.maintenance
shift will change to shift schedule'#37 (12 hour days). These shifts will be affered
by com pany seniority.
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2. Prior to implémenting ¢ #hy agreed measures, the-:Company imust communicate them to the
affected crews and providean epportunity fur'lnput. Any input received will be shared with the
Union giving the parties an opportunity to modify the agreement if: heeded,

3. The Union-Eull-time Safety Rep oralternate will work-together with a Company Representative
to.respont to Covid-19 related issues, Their respensibllity will be to address Covid-19 complaints-

‘from work areas. and recommentd solutions..

4. The Company will put measures in place to support physical distancing e.g: staggering start and
stop times, break times, shower timgs and ineetirig times,
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